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Tawd Valley Park Masterplan
West Lancashire Borough Council are leading on a masterplan for the Tawd 
Valley Park in Skelmersdale, supported by a project steering group.  The 
overall aim is to improve the health of the park through environmental work, 
including creating sustainable wetlands to improve the quality of the water 
and offer health and recreational benefits to the local communities.

With the development of Skelmersdale town centre moving forward it is 
hoped the Tawd Valley Park can form an essential link helping to showcase 
Skelmersdale’s green credentials.  

Consultation work is currently in the process of being carried out which will 
feed into the masterplan. A series of events and workshops will be held in the 
coming months to get the views of both residents and businesses in the area 
as well as an online survey accessed via the Council’s website, social media, 
and the Let’s talk Business newsletter. For further information visit: 

www.westlancs.gov.uk/news/march-news-2017

Join the Skelmersdale Ambassadors Network
Since the launch of the Skelmersdale Ambassadors Network in November 2016 over 100 
businesses and organisations from across West Lancashire and beyond have signed up to join 
the network.  Businesses are already benefiting from regular high-level networking events, 
news on future opportunities and developments in the area, in addition improving their 
business connections.

Skelmersdale Ambassadors provides an opportunity for businesses of various sizes 
to join an influential and powerful network.  To find out more contact the Economic 
Regeneration team on:

Tel: 01695 712692 or email: lets.talk@westlancs.gov.uk

Next event: 11th October 2017 - see back page for details.  
For further information about joining the Skelmersdale Ambassadors 
Network visit: www.westlancs.gov.uk/skelmersdaleambassadors

Have your say on the Council’s Local Plan Review
West Lancashire Borough Council are currently reviewing the Local Plan – a vision for how  
the borough should develop over the next 15 – 30 years by allocating land and setting policies 
to guide how and where new development should take place.

A new Local Plan will take a few years to prepare. The aim is to adopt it by 2020, so now is the 
time to make suggestions to the Council about: 

• what need and demand there is for different types of new development
• where sites for development over the coming years may be 
• new evidence to inform the Local Plan 
• new opportunities that the Local Plan might seek to take advantage of, such as the new 

‘Liverpool2’ deep water terminal.

For further information visit: www.westlancs.gov.uk/localplan

Business News!



Nominate your apprentices to join the 
Lancashire Apprentice Ambassador Network (LAAN) 

The LAAN consists of either current apprentices or former apprentices who want to 
highlight the benefits of taking part in the Apprenticeship programme to employers 
and other young people. As part of a countrywide drive the networks aim is to increase 
training and employment opportunities for young people and improve skills.  

Apprentices are encouraged to speak about their experiences at schools, youth clubs and 
career fairs and meet employers face to face to encourage them to take on apprentices.  

Daniel Blake, whose story is above, was encouraged by his employer Trak Rap Ltd to take 
up a seat on the LAAN.  Operations Director David Robinson said: 

“Daniel was very keen to get involved and spread the word to other young people how 
undertaking an apprenticeship has worked for him. Trak Rap value the benefit that 
apprentices bring to our company as it grows and expands. Today’s apprentices are likely 
to be tomorrows business leaders”.

For further information about joining the LAAN visit: wwww.lancashireskillshub.co.uk

For further information on 
taking on apprentices or about 

the LAAN, contact the 
Economic Regeneration 

team on
01695 712692 or email: 

lets.talk@westlancs.gov.uk

My Apprenticeship Journey - Daniel Blake, age 23

I started my apprenticeship in September 2012 as an Apprentice Engineer with Trak Rap Ltd, Skelmersdale. The company 
designs and produces sustainable packaging solutions for manufacturers of Fast Moving Consumer Goods (FMCG). Prior to 
starting my apprenticeship I had no experience in engineering; it was in high school that I chose to study it at GCSE level as I 
thought it was a more hands on subject which appealed to me more than other subjects. 

After leaving school I decided to go to College, mainly due to the fact that the majority of my friends were going and it seemed 
like the normal thing to do. It was here that one of my friends who had chosen the apprenticeship route told me of all the 
benefits he was receiving; mainly being paid whilst working towards the same level qualifications that I was studying for. He was 
also undertaking more practical engineering experience, which I wasn’t, due to being on an academic based course.  

My intention was to go to university and study Mechanical Engineering, however after hearing my friends story I changed my 
mind and progressed down the apprenticeship route instead.

Since joining Trak Rap I have completed my level 2 intermediate and level 3 advanced apprenticeship in mechanical engineering.  
In 2016 as my apprenticeship was due to end Trak Rap saw an opportunity to develop me further into a specialised area of 
health and safety leadership and supported me in undertaking a level 4 higher apprenticeship, with the aim to progress towards 
a degree based qualification.

Through hard-work and determination my job title has now changed from Apprentice Engineer to Mechanical Assembly 
Engineer; the skills and experience I’ve developed means I can now build and commission specialised wrapping machinery. I 
thoroughly enjoy my career in engineering and would encourage other young people to consider apprenticeships as an option; it 
has certainly worked for me and opened up far more doors and opportunities than I ever expected.   

Alongside my current role I was invited to join the Lancashire Apprenticeship Ambassadors Network to help promote 
opportunities for existing and future apprentices.  I’ve also been short-listed for the Alliance Learning Mechanical Apprentice of 
the Year award and will attend the ceremony in Horwich this month with the Operations Director David Robinson.  

After completing my HND engineering degree I hope it will open more doors for me, such as future job prospects with Trak Rap, 
possibly abroad or in a higher skilled job with a possible move into a managerial position such as Engineering Manager.



Three projects have been devised to help Inspire, Recruit and Up-Skill employees. 

Businesses of West Lancashire can access FREE skills support funded by the 
Lancashire Skills & Employment Hub. 

Training and investing in staff is the key to business success; unlocking potential, 
improving skills and confidence which overall boosts moral!

Recruit - Do you struggle to find the right people for your business?

Access to Employment programme - This project is for Lancashire residents who are unemployed or inactive and are looking 
to gain suitable employment, as well as Lancashire businesses who are looking to recruit new talent.  The programme supports 
adults who are unemployed or those who are ‘inactive’ to progress to employment, apprenticeships or further training and 
supports employers who are looking to recruit local people. 

Inspire - Do you want to attract the best new talent to your business?

The Lancashire Enterprise Advisor Network helps you inspire the next generation by giving them a true insight into your 
business and industry.  The network comprises of volunteers drawn from businesses, both large and small who work directly 
with individual schools and colleges to develop effective employer engagement programmes. Employees from Lancashire 
businesses of any size can apply with their company’s consent. All volunteers will be DBS checked and required to support the 
school or college for the equivalent of one day per month for an academic year.

Up-Skill - Do you want to give your team the opportunity to excel?

Lancashire Skills Support for the Workforce programme - Investing in the skills of your employees is always good for business. 
For employers across the region striving to improve productivity while facing multiple skills shortages, it is essential. 

A local expert will complete a full training needs analysis to identify skills gaps in your workforce. They will also signpost 
opportunities for development which could make all the difference to your business’s ability to thrive in a highly competitive and 
rapidly changing environment. 

Up-skilling your staff not only increases productivity and boosts efficiency, it also motivates and makes people feel valued, 
which research shows improves staff retention. Investing in tailored training and development will also widen your appeal as an 
employer as you will be able to offer clear career and progression pathways to potential employees.

A wide variety of courses are available to enhance the skills of employees, including:

• Management & team leadership
• Customer service
• Business administration
• Information technology

• Education & training courses
• Personal training & fitness courses
• Hospitality 
• Leisure and tourism

Up-Skill Your 
Business 

today!



www.lancashireskillshub.co.uk

West Lancashire based business Northern Diver of Appley Bridge 
has received assistance from the Lancashire Skills Support for the 
Workforce programme which enabled five of its employees to access 
management training.  

The funding provided helped the company to up-skill its workforce 
through a level 4 introductory diploma in Management.  

Lee Ryan, a Military Sales Executive with Northern Diver oversees 
the company’s service delivery to military clients.  The training Lee 
received has improved his confidence and ability to forecast client 
requirements, which have since grown significantly.

Ian Mcleod (General Manager) said:

Case Study - Northern Diver, Appley Bridge

Sir Richard Branson
“If you take care of your 

employees 
they will take care of your 

clients”

“We’re always looking to develop 
our staff and promote from within. 

Developing leaders through external training is 
key in the success of the business.  

The Lancashire Skills Support funding has allowed 
us to assign more people on to the course than we 

had originally planned for, allowing more of our 
leaders to develop, better equipping us for 

our on-going expansion.”

SUMMER 2017

For further information on how to access support from 
the Lancashire Skills & Employment Hub  

contact the Economic Regeneration team on:

01695 712692 or email: lets.talk@westlancs.gov.uk



Does your business need a BOOST?

Start Your New Business   
Have you got a great business idea but not sure 

how to take it forward?

The fully funded Growth Support Programme has been 
designed to support entrepreneurs by equipping them with 
the skills and knowledge not only to launch a successful 
enterprise but also to accelerate your growth.

• Attend a 2-day interactive Lean Launchpad session, 
specifically designed to equip start-ups with the tools   
and techniques they need to succeed

• Access to a dedicated Growth Explorer who will work 
with you throughout your growth journey

• Invites to essential seminars, master-classes and growth 
networking events

Grow Your New Business 
Has your business been trading less than

 three years?

The Growth Support Programme helps businesses that 
have been trading less than 3 years achieve their growth 
aspirations, by providing fully funded, tailored expert 
business growth support – delivered face to face by 
experienced growth specialists.

• Benefit from a tailored programme of Grow How Master 
classes to up-skill yourself and your team

• Access to specialist coaching 

• Attend essential seminars, master-classes and growth 
networking events suited to your business needs 

Growth Mentoring  
Do you want to grow your business but not sure 

how to make it happen?

Growth Mentoring will expertly match your business 
with a successful business person who will support you 
to tackle the challenges that you are facing in growing 
your business.

•  A dedicated mentor will share their knowledge, 
        experience and skills to help you develop your own       
        Growth Action Plan

• Attend one to one or group mentoring sessions to help to 
put your plan into action and address any barriers that may 
arise

Growth Vouchers 
Do you need financial support to

 accelerate your growth?

The vouchers can be used to purchase private sector support 
such as:

• Production of a prototype prior to full scale production

• Production of a marketing campaign

• Development of a website

All Growth Vouchers need to be match funded, meaning the 
business must match the contribution made by the voucher.  
Boost advisors will work with you through the whole process 
and beyond.

All of the above support is aimed at Lancashire based ambitious SME businesses*. 
Funding restrictions apply you must not be a retailer or business to consumer focused 
organisation.  *SME – small to medium sized enterprises must employ fewer than 250 
full-time people with a turnover of less than £40m.

Lancashire businesses, from start-ups to large companies, can access a number of funded programmes 
in areas such as mentoring, product development, leadership development, and accessing finance. 

Available support programmes are:

If you think BOOST can help your business contact the Economic Regeneration team today on 01695 712692
or email: lets.talk@westlancs.gov.uk



Stonbury Ltd Invests in West Lancashire
Stonbury Ltd are the latest business to have taken up residency on the Council's new commercial development, Greenwood 
Business Centre, Skelmersdale.

Stonbury are specialist contractors to the water industry and operate from six regional offices, including Skelmersdale.
Stonbury’s services cover over 75% of the UK and currently hold framework agreements with 13 of the largest water companies. 
Their specialist services include the repair, maintenance and refurbishment for reservoirs, water towers and associated 
structures. 

Keen to find out why Stonbury Ltd chose West Lancashire to locate too, the Economic Regeneration team spoke with Operations 
Director Ian Mellor to find out more:

Welcome to Skelmersdale; tell us more about Stonbury Ltd?

As a company, we’ve been around for almost 35 years! We mostly work 
directly with the UK’s water authorities, to maintain and repair their clean 
water structures across the country (that’s the storage points of water 
before it comes out of the taps). Our typical structures we work on can 
range from a water tower, metres high into the sky, to a reservoir hidden 
underground.

What made you decide to locate to West Lancashire?

We have a framework agreement with United Utilities for the repair and 
maintenance of their water storage assets; as part of our commitment to 
this we have employed a large number of staff from across the North West 
who need a base, West Lancashire is ideally situated close to the major 
motorway networks.

Tell us about your employees? 

We currently have five teams operating from the North West area. The plan 
is to continue building our local teams from the Skelmersdale office as it is 
central to our operational area, which runs from Carlisle all the way down 
to Macclesfield.  We employ teams local to their regions where possible, 
so in the situation of an emergency repair, we can reach the site in a timely 
and cost effective manner.

How did you hear about Greenwood Business Centre?

When looking for suitable premises we used a variety of online property 
sites and found out about the new commercial property development in 
Skelmersdale, Greenwood Business Centre.  The unit was ideally suited to 
us being of high quality and positioned on a well established estate.

What are your plans for the future will you continue to grow your 
North West base?

This is certainly possible, in fact we decided to lease two units at 
Greenwood Business Park instead of one, for just this purpose.

For further information about available 
Council units contact:

Aidan Manley in the Council’s Estates 
team on 01695 712616 

or email:
lets.talk@westlancs.gov.uk

Q & A



Useful Contacts and 
Council Services

Council services can be accessed online 
at: www.westlancs.gov.uk or by calling: 
01695 577177.

Business rates
www.westlancs.gov.uk/businessrates

Planning and building control
www.westlancs.gov.uk/planning

Estates and property
www.westlancs.gov.uk/business/
business-location-links

Licensing
www.westlancs.gov.uk/licensing

Refuse and recycling - trade waste 
collections
www.westlancs.gov.uk/refuse-recycling/
trade-waste-collections.aspx

If you have any business related news 
you would like us to include please 
email: lisa.ratican@westlancs.gov.uk

Please note that not all contributions 
can be used and information may be 
edited to fit.

Economic Regeneration Team:

Paula Huber
Economic Regeneration Manager

Kate Pierce
Principal Economic Regeneration Officer

Tracey Shaw
Business Engagement Officer

Dominic Carr
Senior Planning Officer

Caroline Addison
Senior Economic Regeneration Officer

Lisa Ratican
Economic Regeneration Officer

Portia Taylor-Black
Economic Regeneration Support Officer

To discuss your business needs contact us 
today; we are happy to come and meet with 
you at your place of work or have a chat on 
the phone.  Tel: 01695 712692 or
email lets.talk@westlancs.gov.uk

Moor Hall Restaurant & Rooms, Aughton

Having only recently opened in March 17 Moor Hall 
are celebrating success after being ranked 70 in the 
top 100 restaurants in the UK at the 2017 National 
Restaurant Awards.  Well done to Mark Birchall and 
his team!

G&E Hallsworth & Son High Class 
Butchers, Ormskirk  

Gold winner of the 
Homemade Pork Pie at the 

2017 British Pie Awards. 

*Has your business recently won an award? Contact the Economic 
Regeneration Team email: lets.talk@westlancs.gov.uk

Date for your Diary

Business Breakfast Event 11th October 2017

Venue: Lancashire Manor Hotel
Time: 7.45am - 9.30am
Cost:  FREE

Join the Skelmersdale Ambassadors for a business 
breakfast event; network with like-minded businesses, 
members of the Skelmersdale Place Board and hear from 
influential guest speakers.  If you want to make a 
difference to your business attend this high profile event.  

Register your place by contacting the Economic 
Regeneration Team today on 01695 712692 or email:
lets.talk@westlancs.gov.uk

Congratulations

The Lancashire Tourism Awards celebrate the success of tourism 
businesses in Lancashire. If you’re proud of what you do to 
contribute to Lancashire’s £3.8billion visitor economy then this is 
your opportunity to shout about it.  Whether you’re a visitor 
attraction, a hotel, a food and drink business or anything 
in-between, there is a category for you to 
enter.  To enter visit:

www.lancashiretourismawards.co.uk 
Deadline for applications is Monday 
4 September 2017.

NOMINATE NOW!


